
COVID19 CURRENT BUSINESS SUPPORT  

Further to our previous newsletter, we continue to monitor the current position to ensure we can 
bring all our clients as up to date information as possible. 

 £1 Billion Business Support Fund Opens 

Scottish Government has confirmed that from 24 March 2020 businesses can apply for grants to 
help them deal with the impact of the COVID-19 outbreak.  The grant will be available until 31 March 
2021 and you should apply directly through your local authority: 

FIFE:   https://www.fife.gov.uk/kb/docs/articles/health-and-social-care2/coronavirus-covid-
19/businesses-and-employers 

DUNDEE:   https://my.dundeecity.gov.uk/en/service/Coronavirus_Business_Support_Fund 

ANGUS:  https://www.angus.gov.uk/business/business_rates/coronavirus_business_support_fund 

Other Regions in Scotland: https://www.mygov.scot/non-domestic-rates-coronavirus/ 

Further guidance has been issued by Scottish Government in conjunction with the applications, to 
note that self-catering premises are not eligible for the grant funding. 

And, if you are unsure of the rateable value of your property, you can find this on the Scottish 
Assessors website: 

https://www.saa.gov.uk/ 

 

Self-Employment Income Support Scheme 

The long-awaited support package for the self-employed has now been issued and full details are 
available: 

https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-
income-support-scheme 

 Support is in the form of a taxable grant worth 80% of your average total trading profits over 
the last three tax years up to £2,500 per month 

 Open across the UK for at least three months and extended if necessary 
 The grant will be paid directly into your bank account in one instalment, and will be backdated 

to cover the three months income up to May 2020 
 You can claim these grants and continue to do business 

 
Are there any restrictions? 

 Not open to anyone with trading profits over £50,000 
 Only available to people who make the majority of their income from self-employment 
 You must be trading at the point of application (or would be, except for coronavirus) and 

intend to continue to trade in the tax year 2020 to 2021 
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 Those who pay themselves a salary and dividends through their own company are not covered 
by the scheme, but will be covered for their salary by the Coronavirus Job Retention Scheme if 
they are operating PAYE schemes. 

 

How do I access this scheme? 

Access to funds is estimated to be from the beginning of June, although this may come 
sooner. HMRC will contact you directly and ask for a simple online form to be completed.  
  
Anyone who missed the 5 April 2019 tax return filing deadline in January have four weeks 
from 26 March 2020 to submit their tax return to ensure they are eligible. 

 

Coronavirus Job Retention Scheme 

Full guidance has now been issued 

https://www.gov.uk/guidance/claim-for-wage-costs-through-the-coronavirus-job-retention-scheme 

 The scheme is open to all UK employers that had created and started a PAYE payroll scheme 
on 28 February 2020 and you must have a UK bank account. 

 Furloughed employees must have been on your PAYE payroll on 28 February 2020, and can 
be on any type of contract, including full and part-time employees, and those on agency and 
zero hour contracts.  The scheme also covers employees who were made redundant since 28 
February 2020, if they are rehired by their employer. 

 To be eligible for the subsidy, when on furlough, an employee can not undertake work for or 
on behalf of the organisation. This includes providing services or generating revenue. While 
on furlough, the employee’s wage will be subject to usual income tax and other deductions. 

 If an employee is working, but on reduced hours, or for reduced pay, they will not be eligible 
for this scheme and you will have to continue paying the employee through your payroll and 
pay their salary subject to the terms of the employment contract you agreed. 

 Employers should discuss with their staff and make any changes to the employment contract 
by agreement. When employers are making decisions in relation to the process, including 
deciding who to offer furlough to, equality and discrimination laws will apply in the usual 
way. 

 To be eligible for the subsidy employers should write to their employee confirming that they 
have been furloughed and keep a record of this communication.  Employees hired after 28 
February 2020 cannot be furloughed or claimed for in accordance with this scheme. 

 You do not need to place all your employees on furlough. However, those employees who 
you do place on furlough cannot undertake work for you.   

 Employees on unpaid leave cannot be furloughed, unless they were placed on unpaid leave 
after 28 February. 

 Employees on sick leave or self-isolating should get Statutory Sick Pay, but can be furloughed 
after this. 

 Employees who are shielding in line with public health guidance can be placed on furlough. 

 If your employee has more than one employer they can be furloughed for each job. Each job 
is separate, and the cap applies to each employer individually. 

 

https://www.gov.uk/guidance/claim-for-wage-costs-through-the-coronavirus-job-retention-scheme


 A furloughed employee can take part in volunteer work or training, as long as it does not 
provide services to or generate revenue for, or on behalf of your organisation.  However, if 
workers are required to for example, complete online training courses whilst they are 
furloughed, then they must be paid at least the NLW/NMW for the time spent training, even 
if this is more than the 80% of their wage that will be subsidised. 

 Individuals who are on or plan to take Maternity Leave must take at least 2 weeks off work 
(4 weeks if they work in a factory or workshop) immediately following the birth of their 
baby. This is a health and safety requirement. In practice, most women start their Maternity 
Leave before they give birth. 

 If your employee is eligible for Statutory Maternity Pay (SMP) or Maternity Allowance, the 
normal rules apply, and they are entitled to claim up to 39 weeks of statutory pay or 
allowance. 
 
Work out what you can claim 

 You can only submit one claim at least every 3 weeks, which is the minimum length an 
employee can be furloughed for. Claims can be backdated until the 1 March if applicable. 

 You will receive a grant from HMRC to cover the lower of 80% of an employee’s regular 
wage or £2,500 per month, plus the associated Employer National Insurance contributions 
and minimum automatic enrolment employer pension contributions on that subsidised 
wage. Fees, commission and bonuses should not be included. 

 At a minimum, employers must pay their employee the lower of 80% of their regular wage 
or £2,500 per month. An employer can also choose to top up an employee’s salary beyond 
this but is not obliged to under this scheme. 

 HMRC will issue more guidance on how employers should calculate their claims for Employer 
National Insurance Contributions and minimum automatic enrolment employer pension 
contributions, before the scheme becomes live. 

 For full time and part time salaried employees, the employee’s actual salary before tax, as of 
28 February should be used to calculate the 80%. Fees, commission and bonuses should not 
be included. 

 If the employee has been employed (or engaged by an employment business) for a full 
twelve months prior to the claim, you can claim for the higher of either: 

 the same month’s earning from the previous year 
 average monthly earnings from the 2019-20 tax year 

 Once you’ve worked out how much of an employee’s salary you can claim for, you must then 
work out the amount of Employer National Insurance Contributions and minimum automatic 
enrolment employer pension contributions you are entitled to claim. 

 Individuals are only entitled to the National Living Wage (NLW)/National Minimum Wage 
(NMW) for the hours they are working.  Therefore, furloughed workers, who are not 
working, must be paid the lower of 80% of their salary, or £2,500 even if, based on their 
usual working hours, this would be below NLW/NMW. 

 Employers will be liable to pay Employer National Insurance contributions on wages paid, as 
well as automatic enrolment contributions on qualifying earnings unless an employee has 
opted out or has ceased saving into a workplace pension scheme. 

 



Tax treatment of the Coronavirus Job Retention Grant 

Payments received by a business under the scheme are made to offset these deductible 
revenue costs. They must therefore be included as income in the business’s calculation of its 
taxable profits for Income Tax and Corporation Tax purposes, in accordance with normal 
principles. 

Businesses can deduct employment costs as normal when calculating taxable profits for Income Tax 
and Corporation Tax purposes. 

Companies House extends accounting filing date 

Companies House is granting an extension for companies for filing company accounts, due to the 
current public health situation and the impact of coronavirus on staff who may be unwell or self-
isolating 

If immediately before the filing deadline, it becomes apparent that accounts will not be filed on time 
due to the company being affected by coronavirus, the company may make an application to extend 
the period allowed for filing. 

The law presently gives a three-month extension, but normally it is Companies House policy to not 
allow extensions unless there are extreme circumstances. 

The Financial Reporting Council (FRC) has indicated in its coronavirus updates that that Companies 
House has changed its policy to automatically allow for a two-month extension and then another 
month after that if companies can demonstrate extreme circumstances. 

The same extension will apply to submission of the corporation tax return. Under FA 1998, Sch. 18, 
para. 19(b), a company is not liable to a flat rate penalty for late submission of a tax return if the 
return is delivered no later than the last day for the delivery of those accounts to the registrar of 
companies. 

Please note: this only protects the company from the fixed penalty. The tax-geared penalty will arise 
18 months after the return period, if any tax remains unpaid at the 18-month date.  

 

Third sector Resilience Fund 

The Third Sector Resilience Fund (TSRF) is a £20m emergency fund for charities, community groups, 
social enterprises and voluntary organisations working in Scotland. The fund will support 
organisations that already deliver services and products but find themselves in financial difficulties 
directly as a result of the coronavirus pandemic. The primary intention of the fund is to help third 
sector organisations to stabilise and manage cash flows over this difficult period. 

The Fund will be delivered by Firstport, Social Investment Scotland and the Corra Foundation and 
will provide grants between £5,000-£100,000. In addition there will be up to a further £5m available 
in fully flexible, 0% interest loans starting at £50,000. The fund will be complemented by specialist 
business advice from Just Enterprise to help grant recipients maximise the impact of the financial 
support. 

https://www.firstport.org.uk/
https://www.socialinvestmentscotland.com/
https://www.corra.scot/


To find out if your organisation could be successful in gaining support from this fund please use the 
eligibility checker found on the following link: 

https://scvo.org/support/coronavirus/funding/for-organisations/third-sector-resilience-fund/ 

To be eligible, interested organisations must be: 

 a charity, social enterprise or voluntary organisation based in Scotland and/or primarily 
delivering services/activities in Scottish communities;  

 already delivering those products or services prior to March 2020;  
 and needing funding to stabilise cashflows directly as a result of the impact of COVID-19, as 

opposed to pre-existing financial difficulties 

In order to apply, organisations must complete a short eligibility checker to assess their suitability for 
the fund. Based on the answers provided, interested applicants will be directed to the correct 
application form depending on their needs or signposted to other sources of relevant 
funding/support. 

 

Protection from eviction for commercial tenants  

Commercial tenants in England and Wales, who cannot pay their rent because of COVID-19 will be 
protected from eviction.  These measures will mean no business will automatically forfeit their lease 
and be forced out of their premises if they miss a payment up until 30 June. 

There is the option for the government to extend this period if needed.  This is not a rental holiday. 
All commercial tenants will still be liable for the rent. Commercial tenants are protected from 
eviction if they are unable to pay rent. 

It is not clear as yet whether this will be available in Scotland, however the UK Government has 
confirmed it is working with the Devolved Administrations, including Scotland, across its Coronavirus 
response. 

We will update you further as soon as more information is available. 

 

For more information on how we can help, please speak to your usual James Hair & Co contact.  

INFORMATION CORRECT AS AT 26 MARCH 2020 
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