
COVID-19 UPDATE REPORT AT OF 1 JUNE 2020 

 

The Coronavirus Job Retention Scheme (CJRS) is Changing 

From 1 July, employers can bring back to work employees that have previously been furloughed for 

any amount of time and any shift pattern, while still being able to claim CJRS grant for their normal 

hours not worked. Individual employers will decide the hours and shift patterns their employees will 

work on their return, so that they can decide on the best approach for them - and will be responsible 

for paying their wages while in work. 

When claiming the CJRS grant for furloughed hours, employers will need to report and claim for a 

minimum period of a week. 

The scheme will close to new entrants from 30 June. From this point onwards, employers will only 

be able to furlough employees that they have furloughed for a full 3 week period prior to 30 June. 

This means that the final date by which an employer can furlough an employee for the first time will 

be 10 June, in order for the current 3 week furlough period to be completed by 30 June. Employers 

will have until 31 July to make any claims in respect of the period to 30 June. 

From August 2020, the level of government grant provided through the job retention scheme will be 

slowly tapered to reflect that people will be returning to work. That means that for June and July the 

government will continue to pay 80% of people’s salaries. In the following months, businesses will be 

asked to contribute a modest share, but crucially individuals will continue to receive that 80% of 

salary covering the time they are unable to work. 

The scheme updates mean that the following will apply for the period people are furloughed: 

 June and July: The government will pay 80% of wages up to a cap of £2,500 as well as 

employer National Insurance (ER NICS) and pension contributions. Employers are not 

required to pay anything. 

 

 August: The government will pay 80% of wages up to a cap of £2,500. Employers will pay ER 

NICs and pension contributions – for the average claim, this represents 5% of the gross 

employment costs the employer would have incurred had the employee not been 

furloughed. 

 

 September: The government will pay 70% of wages up to a cap of £2,187.50. Employers will 

pay ER NICs and pension contributions and 10% of wages to make up 80% total up to a cap 

of £2,500. For the average claim, this represents 14% of the gross employment costs the 

employer would have incurred had the employee not been furloughed. 

 

 October: The government will pay 60% of wages up to a cap of £1,875. Employers will pay ER 

NICs and pension contributions and 20% of wages to make up 80% total up to a cap of 

£2,500. For the average claim, this represents 23% of the gross employment costs the 

employer would have incurred had the employee not been furloughed. 

Full guidance can be found at: 

https://www.gov.uk/government/news/chancellor-extends-self-employment-support-scheme-and-

confirms-furlough-next-steps  



Self-Employment Income Support Scheme Extended 

Those self –employed and eligible to claim under the Self-Employment Income Support scheme 

(SEISS), will be able to claim a second and final grant in August. The grant will be worth 70% of their 

average monthly trading profits, paid out in a single instalment covering three months’ worth of 

profits, and capped at £6,570 in total. 

 

Coronavirus Framework for Decision making 

On 21 May 2020 the Scottish Government published its route map to give an indication of the order 

in which we will carefully and gradually seek to change current restrictions. It provides practical 

examples of what people, organisations and businesses can expect to see change over time. The 

phasing table will continue to be updated. 

The full report can be viewed at https://www.gov.scot/publications/coronavirus-covid-19-

framework-decision-making-scotlands-route-map-through-out-crisis/ 

 

Coronavirus Liquidity Support for SME housebuilders 

On 18 May 2020, Scottish Government reported that a £100 million emergency loan fund has been 

created to support small and medium-sized (SME) housebuilders with liquidity issues due to the 

temporary closure of housebuilding sites.  The fund is open to applications from existing SME 

housebuilders registered in Scotland and complements existing COVID-19 support schemes. The 

fund aims to: 

 safeguard jobs and protect suppliers 

 ensure a continued supply of homes 

 support post-COVID-19 economic recovery, and 

 retain diversity within the housebuilding sector. 

Who can apply? 

SME housebuilders which can demonstrate that: 

 they are a non-public organisation that have a business registered in Scotland which has 

been directly affected by COVID-19 

 they complete five or more homes in Scotland per annum 

 their annual turnover is less than £45 million  

 their business was financially viable before COVID-19 

 funding cannot be secured from existing private banks or other financial institutions or from 

their own resources to meet liquidity needs, and 

 the business has attempted to secure funding from the Scottish Government, UK 

Government or other public sector COVID-19 schemes before they have applied to the fund. 

  

https://www.gov.scot/publications/coronavirus-covid-19-framework-decision-making-scotlands-route-map-through-out-crisis/
https://www.gov.scot/publications/coronavirus-covid-19-framework-decision-making-scotlands-route-map-through-out-crisis/


How much funding is available and on what terms? 

The fund will offer short-term loan funding to applicants to cover COVID-19 liquidity support to their 

business. Key features include: 

 loans of between £50,000 to £1 million, which will normally be limited to a maximum of 25% 

of annual turnover 

 fixed interest rates of 2% per annum, and 

 flexible repayment terms, with the option for capital and interest payments to be offset for 

12 months – the majority of loans are expected to be repaid within 24 months. 

Providing security will help reduce the risk profile of loan funds for the Scottish Government 

Full details of the scheme and a link to the online application form can be found at 

https://www.gov.scot/publications/coronavirus-covid-19-liquidity-support-sme-housebuilders/ 

 

UK Government Launches Guidance for Retailer and Restaurants 
On 11 May 2020, the UK Government launched guidance documents which are designed to 
help employers, employees and the self-employed in the UK understand how to work safely 
during the COVID-19 pandemic.  Restaurants continue to consider takeaway or delivery 
services and Retailers consider how things could work whilst achieving the social distancing 
guidelines, these documents provide a practical framework of what you need to do to 
continue, or restart, operations during the COVID-19 pandemic. 
 
The reports can be downloaded or reviewed at: 
 
https://www.businessgatewayfife.com/sites/bgfife/files/working-safely-during-covid-19-

restaurants-takeaway-delivery-110520.pdf 

https://www.businessgatewayfife.com/sites/bgfife/files/working-safely-during-covid-19-shops-

branches-110520.pdf 

 

Pick for Britain 

A new website has been launched by the UK Government in partnership with British Farmers and 

Growers to recruit workers through the harvest period by helping to match available opportunities 

with local jobseekers.  It has already been confirmed that those who have been furloughed from 

their current employment due to coronavirus and who are contractually allowed to work for another 

employer can take on this seasonal work whilst continuing to receive 80% of their salary from the 

government. 

For our agricultural clients, this may be another way to seek out those who will be able to help come 

harvest time.  Within the site there is a link to take you to schemes operating in Scotland 

https://pickforbritain.org.uk/are-you-an-employer/ 

The scheme is also being advertised via the NFU Scotland website, to allow farm businesses who are 

looking for staff to register: 

https://www.nfus.org.uk/coronavirus/employment-opportunities-on-farms.aspx 
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Coronavirus Statutory Sick Pay Rebate Scheme set to launch  

Employers will be able to make claims through the Coronavirus Statutory Sick Pay Rebate Scheme 

from 26 May.  This scheme will allow small and medium-sized employers, with fewer than 250 

employees, to apply to HMRC to recover the costs of paying coronavirus-related SSP. 

Employers will be able to make their claims through a new online service from 26 May. This means 

they will receive repayments at the relevant rate of SSP that they have paid to current or former 

employees for eligible periods of sickness starting on or after 13 March 2020.  To prepare to make 

their claim, employers should keep records of all the SSP payments that they wish to claim from 

HMRC.   You can read further guidance on checking whether you can claim back SSP paid to 

employees due to coronavirus (COVID-19) at  

https://www.gov.uk/guidance/claim-back-statutory-sick-pay-paid-to-employees-due-to-coronavirus-

covid-19 

If James Hair & Co act as your payroll agents, we will be able to make claims on your behalf.  If you 

require any assistance or clarification, please get in touch with your usual James Hair & Co contact. 

 

Upcoming Deadlines 

We are all busy trying to keep up to date with coronavirus issues and trying to keep our businesses 
going.  However, there are also some key deadline which employers need to be aware of over the 
next few months: 
 
P11D Reporting - 6th July 2020 
If you are an employer who provides expenses or benefits to your employees, you need to submit a 
P11D form to HMRC for each employee by 6th July 2020.  
 
ERS Share Reporting - 6th July 2020 
If you have issued shares, started operating a non-tax advantaged share plan, granted options or 
made other share awards to employees during the 2019/20 tax year, then you must submit an 
online annual return to HMRC by 6 July 2020. Please note that for online filing a registration is 
required via PAYE Online service, and this should be done as soon as possible. 
 
PAYE Settlement Agreement Reporting - 6th July 2020 
If you provide your employees with minor or irregular benefits such as awards, small gifts, staff 
parties etc  and you wish to cover all the tax and NI due on them, you must have agreement to 
report these and pick up the liability to HMRC by 6th July. On receipt of acceptance from HMRC, the 
payment and submissions have to be made by 22nd October (19th October to pay by post). 
 
If you require any help with any of the above, please get in touch with your usual contact at James 
Hair & Co. 
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Time to Pay 
 
HMRC has provided details of where to send a written request for time-to-pay in respect of any tax 

liabilities currently deferred till the end of June (note, VAT deferrals remain payable by 31 March 

2021).  HMRC have made it clear that they see themselves as the lender of last resort, and therefore 

the taxpayer must demonstrate that all other sources of finance have been pursued and exhausted. 

If your business has a Customer Compliance Manager, you should write to that inspector.  All other 

written requests should be sent to the following address, ensuring “Time to Pay” is in the letter 

heading: 

 Pay As You Earn and Self Assessment 
HM Revenue and Customs 
BX9 1AS 
 

The Revenue are also considering whether instalments may be available for a period of greater than 

12 months. 

 

Exercise and the right to roam 

Under the 2003 Act, landowners are obliged to ensure others are able to exercise the right to roam 

and this continues to apply notwithstanding the spread of COVID-19 and the Regulations. Individuals 

are permitted to undertake daily exercise on any land that the right to roam can be exercised over.  

Such exercise may include activities such as walking, cycling or jogging, but it does not include 

picnicking, wild camping or participating in organised sporting events. 

Whilst those responsible for businesses that are permitted to remain open are obliged to take 

measures to ensure that distance of two metres is maintained between people on the premises, 

there is no such obligation on landowners whose land may be being used for exercise.  If there are 

three or more people gathered together in contravention of the Regulations, the landowner can 

report this to the police or local authority, who have powers to direct the gathering to disperse, and 

remove those who do not comply.   

Although landowners are prohibited from obstructing or discouraging others from exercising the 

right to roam, they can take steps such as putting up signs, notices and fences if it is for a legitimate 

land management purpose.   
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